
Employee Number:

PEPPERMILL HOTEL CASINO - RENO
EXIT INTERVIEW

I understood the requirements of my job before I started work.
I knew what was expected of me while working at my job.
I received the necessary training to do my job.
I received feedback on my performance in a timely manner.
My supervisor provided help when I requested it.
I received fair and equal treatment from my supervisor.
There was cooperation and teamwork in my department.
I received necessary communication within my department.
My rate of pay was similar to other positions like mine.
My supervisor responded to my needs in a timely manner.
I would recommend Peppermill to a friend as a place to work.
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Management Decision

Yes No

The main reason for leaving the Peppermill is:

Team member Peppermill
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